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Purpose and Scope 

Domain Group has developed this policy to ensure that all activities undertaken by the 

institution, its staff and its students are held to the highest standards of integrity, equity, ethics 

and accountability. This policy provides an overview of what may be regarded as conflict of 

interest and guidelines for staff on handling such conflicts.  

This policy applies to all Domain Group staff, including faculty, and any contractors or others 

who may be otherwise engaged by Domain Group.  

Policy 

Domain Group trusts the professionalism of the staff it employs, and this trust underlies any 

attempt to handle questions which raise potential conflicts of interest. Yet the damage to the 

reputations of individuals and Domain Group caused by conflicts of interest could be 

considerable. Every employee is obliged to act in the best interests of Domain Group in fulfilling 

their official responsibilities. 

A conflict of interest is defined as a conflict between the official responsibilities of an individual in 

a position of trust, and any other interests the individual may have. This most frequently refers 

to employees of Domain Group, but may also include other individuals working with or on behalf 

of Domain Group. This definition includes both actual breaches of trust, as well as 

circumstances where there is merely the appearance of a conflict.  

This policy requires all staff and third party contractors to identify and disclose any potential or 

actual conflicts of interest to their manager or the Directors as a matter of urgency. It is then the 

shared responsibility of the employee and manager to work to manage or eliminate this conflict. 

It is important that all staff aware that they must always disclose conflicts of interest. In most 

cases, the conflict will be managed with support from Domain Group; however, in some cases, 

some activity may be prohibited when necessary, in order to protect interests of Domain Group.  

Failure to comply with this policy may result in disciplinary action against the individual 

concerned. 

Managing a Conflict of Interest 

Once a conflict has been disclosed, it is the shared responsibility of the individual and Domain 

Group to manage the conflict. This may involve conflict evaluation, to determine the extent of 

the conflict and the actual or perceived risk to Domain Group. 

In many cases, conflicts of interest can be resolved by fully disclosing the nature of the conflict, 

and creating a written record of that declaration, if it is found that the risk can be managed. 

However, in some cases, a conflict of interest management plan may need to be developed and 

implemented. This outlines a clear path to actively manage the conflict and avoid or minimise 

any risks. This plan must be documented, agreed to and signed by both the individual and a 

representative of Domain Group. 


